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4 N KEY LEARNING OUTCOMES

Gain comprehensive understanding of benefits of diversity, equity and inclusion in corporate
settings

L

ldentify and address challenges involved in achieving gender diversity and inclusion

L]

Articulate specific responsibilities of the Board of Directors in promoting gender diversity and
inclusion

Explore a range of tools and resources that can be utilized to foster diversity, equity, and
nclusion

Learn how to effectively measure progress [owards gender diversity and inclusion goals.

Inclusion
(DEI)

[raimning

FACULTY

November 28, . .
Murium Hadl

2023
, Digital & Financial Inclusion | Social
10:00 AMto Protection & Govt. Programs |
05:00 PM Policy & Practice | Economic
Karachi Empowerment | Board Member

WHO SHOULD

WHY THIS TRAINING?
ATTEND?

Stay compliant with relevant regulatory requirements [EREECUSREvIEE TN
*» HR Committee Chairs and Members

Harness the power of diversity as a key driver for ESG « C-Suite executives, particularly those
- initiatives. in HR, Development, People & Culture
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Master a crucial component of governance
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